DEL Report 2007, Study of racism in the FE sector in Northern Ireland

· 59% of ethnic minority students thought their students’ union was actively trying to stop racism – 72% among indigenous students

· 45% of ethnic minority students have experienced some form of harassment whilst at college

· 35.9% of ethnic minority students believe they have to hide parts of their backgrounds at college in order to ‘fit-in’

· Only one reported complaint of a racist nature across 6 colleges

South Belfast – Racist Motivated Incidents up by 18.3% and by far the highest incident rates. (This is probably due to the density of ethnic minority groupings in this particular area)

Learning Together; Living Apart: The experiences of University Students in NI

· Students acknowledged having limited experiences of out-group contact before university; this pattern was mirrored to some extent through university, to sophomore year

· Students revealed a need to conduct themselves so as not to be seen to be narrow-minded or bigoted. One approach was to downplay the personal significance of polico-religious divisions – the majority of students claimed to be largely apathetic about the relevance of other students’ religious affiliations. However, even in the first wee of university, students had already established the religious affiliation of their class – and house-mates.

· …students also identified further patterns of in-group socialising outside university, with religion actually serving to maintain a degree of division

· Students used a combination of tactics to avoid tension and overcome potential barriers to interaction, including shunning potentially divisive discussion topics in mixed-religion company, in-group adherence in social circles, and the adoption of ‘silence’ in uncomfortable situations

· Specific clubs and events not welcoming of their tradition

· University as an opportunity

Sport/ housing/ schooling

· Students were positive about living together, studying and working together and indicated that out-group contact per se had increased over the period of a year. However, the minimal contact prior to university and the pattern of in-group socializing outside university is disconcerting

· Paradoxically, the combination of avoidance, silence in uncomfortable situations, and inadequate social skills is concluded to lead to a stagnation or cessation of relational development. The authors, discuss the implications for other multi-cultural/ racial groups working or studying together

· The study highlighted that the students did not possess the confidence or ability to adequately begin to address sensitive socio-political issues with members of the out-group; this represents a major problem for future generations of Protestant and Catholic adults in NI

· Integrating harmoniously XX

· The research is concluded to show that the goal of people in NI openly recognising and living with their differences is still some way off, and that universities need to be more pro-active in facilitating cross-community relationships amongst their student cohort

[YLT Survey 2007 – Community Relations questions]

‘Over 8 in 10 sixteen yr olds (81%) felt that religion will always make a difference to how people in NI feel about each other. More than 6 in 10 (63%) said they would prefer to live in mixed neighbourhoods, (74%) preferred mixed-religion workplaces and about half (49%) of respondents would like to send their children to mixed-religion schools.’

[Racial Prejudice in NI, 2005]

68% more racial prejudice in NI

24% were a little prejudiced towards Minority Ethnic Groups

“The division, the segregation, the polarisation has been maintained, sustained and reaffirmed, not just by the memory of the politicised readings and retellings of history, but by countless lesser events.”
Bell, J. Hamilton, J. Hansson, U. Toucas, S (Sept 2008) Segregated Lives: Social Division, Sectarianism and Everyday Life in Northern Ireland. Institute for Conflict Research, Belfast.
