Study of Racism in the FE Sector: Attitudes and Experiences. (Jul 2007) DEL

2.2 – outlines the idea of chill factors for minority ethnic groups
Age 16 – 24 of ethnic minority communities is similar to the NI general population proportions (over 50%)

‘There needs to be greater recognition in policy development and related public discourse that Northern Ireland is now comprised of a number of diverse communities and this diversity will likely increase over the next few years, particularly as a consequence of EU expansion.’ OFMDFM, 2006

45,560 applications for National Insurance Number from 2003-2005, approx 3% of population compared with 1% in 2001 census

1% of non-white groups in FE, largely concentrated in Belfast Metropolitan and North West College

Dr P Connoly. ‘Race and Racism in Northern Ireland: A review of the Research Evidence.’ 

 - Key issue is the training needs of staff!

‘This should be part of a wider approach to equality and requires service providers to move away from a ‘one cap fits all approach’ to service provision and towards the accommodation of ethnic diversity based on the principles of equality and respect.’ OFMDFM report 2006 

‘Information for Northern Ireland on racist bullying and harassment in education is very limited.’ p. 17

P, Connolly & Hamilton, J. (2005) New migrant communities in East Tyrone. Institute for Conflict Research.

· 40% of students had positive attitudes/ feelings towards people of different race, ethnic group or culture (86% were will to accept someone)

· 54% of students felt that it was the responsibility of ethnic minorities to integrate into NI culture

· 40% felt that migrant workers had had a negative effect on both the economy of the area and social activities

· 54% of students had witnessed some form of racism
‘…definite attitudinal problems with regard to people from different racial and cultural backgrounds…’ 
2.37 & 2.38 – have interesting points to make on accessibility to educational and vocational courses

‘A society in which racial diversity is supported, understood, valued and respected, where racism in any forms is not tolerated and where we live together as a society and enjoy equality of opportunity and equal protection.’ OFMDFM, Racial Equality Strategy

2.40 – DEL has a number of associated actions – What are they?

Key issues – p. 22

· Nature of barriers and chill factors to participation in FE by ethnic minorities

· The language barrier for new immigrants whose first language is not English and the need for education provision to help overcome this

· Developing and monitoring the policies and practices to combat racism and enhance the participation of ethnic minorities in FE

Situational Barriers/ Institutional Barriers/ Perceived chill factors

2.46 Strong codes of acceptable behaviour

Research into Chill Factors in FE Colleges (2005) ANIC on behalf of DEL

· The nature and extent of chill factors

p.24 2.50 “…arguably the manifestation of racism throughout the education sector reflects a wider and racially structured society, and consequently, racist abuse carries extra weight…”
Racist Harassment in N.I. – Neil Jarman & Rachel Monaghan, OFMDFM, Sept 2003

2.52 – USEFUL RESOURCES

2.58 Key questions to be asked of institutions

· Do the college’s publicity materials present appropriate and positive messages about minority ethnic groups?

· Do the student induction programme, the tutorial programme and general college information reflect the college’s commitment to anti-discriminatory practice?

· Does the enrichment programme for students include opportunities to explore issues relating to race and ethnicity?

· Are there appropriate sources of practical support for learners, such as interpreters, prayer rooms, financial advice and cross-cultural counselling?

